AGREEMENT
between
VILLAGE OF BARTLETT

and

METROPOLITAN ALLIANCE OF POLICE,
CHAPTER #114

May 1, 2023
through
April 30, 2027

(00847976 DOC v. 4 }



TABLE OF CONTENTS

{00847976.DOC v. 4 }

PAGE

PREAMBLE  ..iiiiinuisincncencencsssssssnssnesssneenssnsensssssssenns
ARTICLE I RECOGNITION .....cccocevensinrennssssascossasssssssssssssesssssnssnsnassesesessesassssseresses w2
Section 1.1.  ReCOZNILION. . ....oeoiruiiiiiiicieeeceeteeeeee et nnn 2
Section 1.2.  Probationary Period. ..............ccoooimimvernieieiniieieeeesee et 2
Section 1.3.  Fair Representation. ...........ccococuoeeiiieiiieeesceeeeeeee e 2
ARTICLE II CHAPTER RIGHTS ....cuiiiiiiirncennecsnssnsasnssssssssssssssssosssssesssassessessssessen 3
Section 2.1. Chapter Use Of Bulletin Board. ........ccococeevevereriieciiireeceeeeeeeean, 3
Section 2.2.  Chapter Membership. .........c..cccoviiininiieiiiiiecceeec s 3
Section 2.3.  Dues ChecKoff. ..........ccooivimiiiirie ettt 3
Section 2.4.  Indemnification. . ...........cccocooeiiiiiiniiiiineeeeee e 3
Section 2.5. Chapter Bargaining Team. . ............ccccovureemreieeereeciiecseneeeeeees e 3
ARTICLE III MANAGEMENT RIGHTS ....ccooeievvrirecnsensusansesnssessssesnsessesasses 4
ARTICLE IV GRIEVANCE PROCEDURE .......ccceecereererenne 5 . .5
Section 4.1.  DefiNition. . .........c.cccooiiimiicceee e 5
Section 4.2.  Grievance Procedure. ...t 5
Section 4.3.  Arbitration. ..............ccoccooviimminneee et 5
Section 4.4. Limitations On Authority Of Arbitrator.................ccccoevvevvvvrmverreeennnn. 6
Section 4.5. Time Limit For Filing. .............ccccooovoiiinieeeeceeeees e 6
Section 4.6. Chapter Representative..............ccccoeeeeriieieierereriverereereieierereesess e eecesns 6
Section 4.7. Reprimands. . ......ccccccccecvnininnnnennen, e ae e e et st st 7
Section 4.8. Weingarten Rights. ..........cc.cocoovoviiiiriiiicceeeeeeeeee s 7
ARTICLE V NO STRIKE-NO LOCKOUT .....cccciirenrerrererrnssessssessssessssossesessesesssesens 8
Section 5.1, INO SHKE. ....ccoomimiiiicirireee ettt se s ae s 8
Section 5.2.  NO LOCKOUL. ......coviiiieieiiiiiieieeeee sttt eee e ese s st 8
Section 5.3.  Judicial ReStraint. . ...........ococoovvvrriiiiieieieeeeeeeeee et 8
ARTICLE VI HOURS OF WORK AND OVERTIME .......ccccceveruruereneneresrenasnssesesssssons 9
Section 6.1. Application Of Article. ..........ccooooeiiieieiiiiieiiiicicceeeeeeeee e 9
Section 6.2. Normal Workweek And Workday.. ............ccccorieiieireereeeierecreseneeeasnns 9
Section 6.3. Overtime Pay. .........cooooveviiiiiiiiicicee ettt 9
Section 6.4. Compensatory Time. .........ccccccoovieiiieereeeeriree et es e 9
Section 6.5. Off-Duty Court TIime. ..........ccovvvereeeirmrriieeieiiceeeceeeeesse s eeevsnas e 9
Section 6.5.1. Court Stand-BY. .........cccccoeiiiiniriiiiieicccceee et 9
Section 6.6. Overtime Work. ..........ccooocoiimneiiiieeceee et 9
Section 6.7.  Call BaCK.........ccoovviiiiiiiiiiiccceeee ettt 10
Section 6.8. No Pyramiding. . ........cccccocoomiiniiinieieeeeeeee e 10



ARTICLE VII HOLIDAYS oueceieiiteenisissececacnissesssssnsnsssscssssssssssssssssassssssessssssonssanassasssss 11

Section 7.1.  HOKAAYS. ...ccooiiiiiie ettt 11
Section 7.2. Holiday Pay And Work Requirements. ............cccocoeveveeveerenveeennersnnn, 11
Section 7.3. Computation of Holiday Pay............ccccooeveeevneeneecccccncceeee e 11
ARTICLE VIII VACATIONS......oiviitiinicnincsinnancneseesssssssssssssssssassssnsnsanaes coennennns12
Section 8.1.  Paid Vacations............c.cccooveviririireninnrirnrcrrerese e e 12
Section 8.2.  Vacation Pay. ..ot 12
Section 8.3. Vacation Scheduling. ..........ccccccocooivviimminrniie e 12
Section 8.4.  Vacation Payout.. ...........o.oocovvieiiiiiviinnniecceniesteie et 12
Section 8.5. Vacation Exchange................cccccoeiiiiiiiciiieccce s 12
ARTICLE IX SICK LEAVE ....cccoivinnsnnnmsncsnins . tesaessesstenset st ra s s sssseasnenns 13
Section 9.1, PUIPOSE.........cooiriirieteeeeeteeniecie ettt ettt aess e aecnneesarans 13
Section 9.2.  DAaYS ACCIUEM. ........ccccceoieiiriirieieeeeeeeereeeeeer e e s e 13
Section 9.3.  Accrued Sick Leave............cccccoviriirinieiinincienineeieet e 13
Section 9.4.  Sick Leave Payout. ..........ccccooviiiinirieeeeiieeeee e 13
Section 9.5. Sick Leave Buy Back At Retirement..........co.ococcevevrievrinsrivesenrannneennnnnn, 13
ARTICLE X LAYOFF AND RECALL....cuuoiinucineinnannrrnnnesnssssasnssssssesssassssssssssssssssesnssanssasses 15
Section 10.1. Layoff. . ........ccoiiiiiiiieeeeeee ettt een 15
Section 10.2. Recall............ccccooiiiiiiiiininieeeeeeee ettt er e e 15
ARTICLE XI WAGES AND OTHER BENEFITS ......ccocineciniccrscnssesacsssnssesassessesasssssessasssnns 16
Section 11.1. Minimum and Maximum Pay Rates. ..........ccccecoevevvirvereveeerieeene. 16
Section 11.2. Salary Increases and Performance Evaluation and Merit
Increase SYStem.. ...........ccccovivivieninerininenentee ettt eas 16
Section 11.3. LOnGevity Pay. ..ottt 17
Section 11.4. Merit GrieVAINCE. .........cccccooveveveeieeereeceere et te st s seene 17
Section 11.5. Interim Progress DiSCUSSions. . ..........ccoceeiveveveceiiceeeieiereereeeeereee s 17
Section 11.6. Merit Increases - Probationary Employees. ..............c..coocovvverrrevernencnnen. 17
Section 11.7. Pay Day. . ..ottt ettt st sss s sse et 17
Section 11.8. Canine Officer. . ........cooiiiiiiiiiiceceee et 17
Section 11.9. Detective On-Call Pay. ...........cceccoveeerierrnirerrerecnerseieseeeseeieseserenenan 17
Section 11.10. FTO Pay. .......ccccooviririniinrninienteenieeseseessste e ssssseesesesesaesessssssssee 17
ARTICLE XII BENEFITS sresssssessestesiesaenssaersseaes ...18
Section 12.1. Rest Periods. .............cccooiuiniiiiininnininiriinenieee st sssse et 18
Section 12.2. Uniform ALOWANCe.. .........cccoooveeiriiiiieieieiee et 18
Section 12.3. Officer-In-Charge. ..........cccccoovrreirriniericicieeerrrereereeereeeers et 18
Section 12.4. Protective Vests. ........ccccccvierineiieienesieeeiesieieeieesee et en et e 18
Section 12.5. Deferred Compensation Plan................c.c.ccovveveveeririiiivneieeiieneeeene 18
Section 12.6. State of Illinois Police Officer Physical Fitness.. ..............c.c.ccevevennn.n.. 18
Section 12.7. Pension Pick-Up. ......cccoooiriiiiiiiiiiiiiiiiciee et 19
Section 12.8. Tuition Reimbursement. ................cccoovemviicuieecreeeeeeeee et 19

{00847976.DOC v. 4 } ii



ARTICLE XIII LEAVES OF ABSENCE .....cocoevvsmnnnnnsssssssesesssasssssnssensnsssssessnsssnssssssssssosesss 20

Section 13.1. Unpaid Discretionary Leaves.............ccccocoeverirvmeeevrereireeccrceensee e, 20
Section 13.2. Application For Leave. ...........o.ocovvmeiiecreeniiiiereeeeeseseeeeeeeee e 20
Section 13.3. Military Leave. . .........cccccceiiinininuiiiieieeceeseeteeseeeeeeeeneeenese e 20
Section 13.4. Funeral Leave.............ccccccooiviiniiiniiinicceeeecr ettt 20
Section 13.5. Leave For Illness, Injury Or Pregnancy................coocovvvvevvvvveeceenenn.. 20
Section 13.6. Benefits While On Leave. ............cccococoeeveieciiereiiriicicereeereeeeeeeeee e 21
Section 13.7. Non-Employment Elsewhere. .............ccccoeeeeeiiieiirnineeeeieeeeneereveeeeens 21
Section 13.8. Family and Medical Leave Act of 1993...........ccocooeveievevvevecnrreeere, 21
ARTICLE XIV INSURANCE teeetsenessnsstesstssatesate b eeanssstebeas bt e st e bt et st s st s nanens 22
Section 14.1. Life INSUFANCE. ........cccovvviviirieeieieieeeeeeteeeccete ettt 22
Section 14.2. Village Basic Group Medical Insurance Plan.. ..............c.cccocoenene....... 22
Section 14.3. Village Health Maintenance Organization (HMO) Plan. ................... 22
Section 14.4. Cost 0f COVEIAZE. .....cccoceuiieuiieiericreeeceereeee ettt esae s eeeas 22
Section 14.5. Pre-Tax Insurance Contribution. ............ccccoooeveveveveerenieeeeeiienineeennnn. 22
Section 14.6. Other Pre-Tax Payments. ...............c.cccoooouviveeerieereeeeeciecee s 23
Section 14.7. Dental INSUFANCE. . .......ccccoomrrreiericeereeeteeeree et e 23
Section 14.8. Retiree Medical.. ........o.ocoovevieiiioiiniiiinineieecee e 23
Section 14.9. RHSP Contribution. ............cccccoveveviiieinecieireeeeeceeiecreeesee e e 23
Section 14.10. Opt Out Benefit. ........c.ccocoeiiiienrieiiiitececeeetceee et 23
ARTICLE XV GENERAL.......ccccecersrusrrcaen R w25
Section 15.1. Health and Safety. ........ccccccoooviiiiriieieeecee e 25
Section 15.2. Fire and Police Commission...........c..ccceueeeieiieiiereririeeerceceeeeeee s, 25
Section 15.3. Disciplinary Meetings and Arbitration of Discipline. ......................... 25
Section 15.4. Drug Testing. . .........ccoouvmrmiiririrsieeieeieeeee ettt 25
Section 15.5. Fitness EXaminations.. ...........ccccoooveevieiiieieieercteeeetceeeeereeseer e 26
Section 15.6. SOHCIALION. ....c...c.cceevererrririeieiecceceiee ettt 26
ARTICLE XVI TERM OF AGREEMENT AND LEGALITY CLAUSES 28
Section 16.1. Complete AGreement. .............ccoeeeeeeerereerereieeeeieieseseseetereseeeesssseeeeens 28
Section 16.2. SavVINgs CIAUSE. ........c.covvveveuieereeiereieieieieteicaeere et 28
Section 16.3. Term of AZreement................ccocueveuierirrerreseeerereeeieceeseeseeeeseresseessnas 28
iii

{00847976.D0C v. 4 }



AGREEMENT
between
VILLAGE OF BARTLETT
and
METROPOLITAN ALLIANCE OF POLICE, CHAPTER #114
PREAMBLE

THIS AGREEMENT entered into by the VILLAGE OF BARTLETT, ILLINOIS
(hereinafter referred to as the “Village™ or the “Employer”) and the Metropolitan Alliance of
Police, Chapter #114 (hereinafter referred to as the “Chapter™), has as its basic purpose the
promotion of harmonious relations between the Village and the Chapter; the establishment of an
equitable and peaceful procedure for the resolution of differences; and the establishment of an
entire agreement covering rates of pay, hours of work and conditions of employment applicable
to bargaining unit employees. In consideration of the mutual promises, covenants and agreement
contained herein, the parties hereto, by their duly authorized representatives and/or agents, do

mutually covenant and agree as follows:
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ARTICLE 1
Recognition

Section 1.1. Recognition. The Village recognizes the Chapter as the sole and
exclusive collective bargaining representative for all full-time sworn police officers below the
rank of Sergeant within the Police Department of the Village of Bartlett, as certified by the
Illinois State Labor Relations Board in Case No. S-RC-00-07, but excluding all other Village
employees, including but not limited to the Chief of Police, lieutenants, sergeants and all other
supervisory and non-supervisory employees of the Police Department and the Village as defined
by the Act, part-time employees, any employee who does not meet the definition of a peace
officer as defined by the Illinois Public Labor Relations Act, and professional employees, short-
term employees, managerial employees and confidential employees as defined by the Act.

Section 1.2. Probationary Period. The probationary period shall be eighteen (18)
months in duration with an option by the Village to extend the probationary period up to six
additional months. Time absent from duty or not served for any reason shall not apply toward
satisfaction of the probationary period. The probationary period refers to employment status
only, and allows the employee to be credited and receive vacation and sick leave time prior to the
completion of the probationary period. During the probationary period, an officer is entitled to
all rights, privileges or benefits under this Agreement, except that the Village may suspend or
discharge a probationary officer without cause and such action shall be final and the officer shall
have no recourse under the grievance procedure or otherwise to contest such suspension or

discharge.

Section 1.3.  Fair Representation. The Chapter recognizes its responsibility as
bargaining agent and agrees fairly to represent all employees in the bargaining unit, whether or
not they are members of the Chapter.
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ARTICLE II
Chapter Rights

Section 2.1. Chapter Use Of Bulletin Board. The Village will make available space
on a bulletin board for the posting of official Chapter notices of a non-political, non-
inflammatory nature. The Chapter will limit the posting of Chapter notices to such bulletin

board.

Section 2.2. Chapter Membership. The decision whether to join the Chapter or not
Join the Chapter is the individual decision of each employee. Neither the Village nor the Chapter
will interfere with an employee’s freedom of decision and/or discriminate against any employee
because of Chapter membership or non-membership.

Section 2.3. Dues Checkoff. Upon receipt of a voluntary signed authorization from an
employee, the Village agrees for the duration of this Agreement to deduct from such employee’s
pay uniform Chapter dues and, if applicable, initiation fees. The Chapter will notify the Village
in writing of the amount of the uniform dues to be deducted. Deductions shall be made on the
first Village payday of each month and shall be remitted to the Chapter within 21 days of the
date the deduction is made. In the event an employee desires to cancel the dues checkoff
authorization, the employee must provide written notification to the Village and the Chapter;
provided, however, that an employee who has signed a dues checkoff authorization may not
cancel this authorization for a period of one year, or as of the termination date of this collective
bargaining agreement, whichever date occurs sooner. In the event the dues checkoff
authorization form used by the Chapter is in conflict with this Agreement, this Agreement shall

be controlling.

Section 2.4. Indemnification. The Chapter shall indemnify the Village and hold it
harmless against any and all claims, demands, suits or other forms of liability and for all legal
costs that may arise out of, or by reason of, any action taken or not taken by the Village in
complying with this Article. The foregoing indemnification clause shall not require the Chapter
to indemnify or hold the Village harmless in the event the Village initiates a cause of action
against the Chapter, unless the Village initiates such an action in response to a claim or cause of

action initiated by another party.

Section 2.5. Chapter Bargaining Team. All time spent in negotiations will be
considered non-work time, provided that the Village will release one (1) bargaining unit
employee to attend bargaining sessions held in connection with negotiation of the successor

agreement with no loss in pay.
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ARTICLE III1
Management Rights

Except as specifically limited by the express provisions of this Agreement, the Village
retains all traditional rights to manage and direct the affaits of the Village in all of its various
aspects and to manage and direct its employees, including but not limited to the following: to
plan, direct, control and determine all the operations and services of the Village; to supervise and
direct the working forces; to establish the qualifications for employment and examination
techniques and to employ employees; to schedule and assign work; to establish work and
productivity standards and, from time to time, to change those standards; to assign overtime; to
determine the methods, means, organization and number of personnel; to determine and
redetermine what work will be performed by employees; to make, alter and enforce reasonable
rules, regulations, orders and policies; to evaluate employees; to discipline, suspend and
discharge employees for just cause (probationary employees without cause); to change or
eliminate existing methods, equipment or facilities; to establish, implement and maintain an
effective internal control program; to determine the overall budget and its organizational
structure; and to carry out the mission of the Village provided, however, that the exercise of any
of the above rights shall not conflict with any of the written provisions of this Agreement.
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Section 4.1.

ARTICLE 1V
Grievance Procedure

Definition. A “grievance” is defined as a dispute or difference of opinion

raised by an employee or the Chapter against the Village involving an alleged violation of an
express provision of this Agreement except that any dispute or difference of opinion concerning
a matter or issue subject to the jurisdiction of the Police and Fire Commission shall not be
considered a grievance under this Agreement.

Section 4.2.

Grievance Procedure. Recognizing that grievances should be raised and

settled promptly, a grievance must be raised within ten (10) calendar days of the employee’s or
the Chapter’s knowledge of the event giving rise to the grievance. A grievance shall be
processed as follows:

STEP 1:

STEP 2:

STEP 3:

Section 4.3.

Written To Immediate Supervisor. The immediate supervisor shall answer
in writing within seven (7) calendar days of this discussion.

Appeal To Chief. If the grievance is not settled in Step 1, the grievant or the
Chapter may, within seven (7) calendar days following receipt of the
immediate supervisor’s answer, file a written grievance with the Chief of
Police (or the Deputy Chief if the Chief so designates) setting forth the nature
of the grievance and the contract provision(s) involved. The steward and
employee, with an outside representative from the Chapter, if the Chapter
deems appropriate, and the Chief (and/or Deputy Chief) will discuss the
grievance within seven (7) calendar days after receipt of the written
grievance. The Chief may have present other police command personnel
whom the Chief determines appropriate. The Chief will give the answer in
writing within seven (7) calendar days of the discussion.

Appeal To Village Administrator. If the answer of the Chief is not
acceptable, the grievant or the Chapter may, within seven (7) calendar days
after receipt of the Chief’s answer, submit a written appeal to the Village
Administrator. The Village Administrator shall submit a written answer
within fourteen (14) calendar days. If the Village Administrator or the
outside Chapter representative so elects, a meeting will be held with a
Chapter representative or an outside representative of the Chapter, if
appropriate, prior to submitting an answer; in which event the answer of the
Village Administrator will be due fourteen (14) calendar days after said
meeting.

Arbitration. If the grievance is not settled in Step 3 and the Chapter

wishes to appeal the grievance, the Chapter may refer the grievance to arbitration within thirty
(30) calendar days of receipt of the Village Administrator’s written answer.

(a)  The parties shall attempt to agree upon an arbitrator after receipt of the notice of
referral. In the event the parties are unable to agree upon the arbitrator, the parties
shall jointly request the Federal Mediation and Conciliation Service to submit a
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panel of five (5) arbitrators. Each party retains the right to reject one panel in its
entirety and request that a new panel be submitted. Both the Village and the
Chapter shall strike two (2) names from the panel. The party requesting
arbitration shall strike the first two names; the other party shall then strike two
names. The person remaining shall be the arbitrator.

(b)  The arbitrator shall be notified of his or her selection and shall be requested to set
a time and place for the hearing, subject to the availability of Chapter and Village
representatives.

(c) The Village and the Chapter shall have the right to request the arbitrator to require
the presence of witnesses or documents. The Village and the Chapter retain the

right to employ legal counsel.

(d)  The arbitrator shall submit a decision in writing within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties,
whichever is later.

(e)  More than one grievance may be submitted to the same arbitrator if both parties
mutually agree in writing.

3] The fees and expenses of the arbitrator and the cost of a written transcript, if any,
shall be divided equally between the Village and the Chapter; provided, however,
that each party shall be responsible for compensating its own representatives and
witnesses.

Section 4.4. Limitations On Authority Of Arbitrator. The arbitrator shall have no
right to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement.
The arbitrator shall consider and decide only the question of fact as to whether there has been a
violation, misinterpretation or misapplication of the specific provisions of this Agreement. The
arbitrator shall be without power to make any decision or award which is contrary to or
inconsistent with, in any way, applicable laws, or of rules and regulations of administrative
bodies that have the force and effect of law. Any decision or award of the arbitrator rendered
within the limitations of this Section 4.4 shall be final and binding upon the Village, the Chapter
and the employees covered by this Agreement.

Section 4.5. Time Limit For Filing. If a grievance is not presented by the employee
or the Chapter within the time limits set forth above, it shall be considered waived and may not
be further pursued by the employee or the Chapter. If a grievance is not appealed to the next step
within the specified time limit or any agreed extension thereof, it shall be considered settled on
the basis of the Village’s last answer. If the Village does not answer a grievance or an appeal
thereof within the specified time limits, the aggrieved employee and/or the Chapter may elect to
treat the grievance as denied at that step and immediately appeal the grievance to the next step.

Section 4.6. Chapter Representative. The Chapter may designate a representative by
submitting the name in writing to the Chief of Police. The Chapter may also designate an
alternate representative to serve in the absence of the representative. When requested by the
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grievant, the representative may participate in Steps 1, 2 and 3 of the grievance procedure and if
such activity takes place during the normal straight-time work shift, neither the grievant nor the
representative shall not suffer any loss of pay. Any other Chapter activity by the representative
or alternate shall be during non-work time.

Section 4.7. Reprimands. An oral or written reprimand may be grieved, but may not
be taken to arbitration.

Section 4.8. Weingarten Rights. Nothing herein shall be construed as a waiver of any
right an employee may have to the presence of a pre-disciplinary, investigatory interview which
the employee reasonably believes may lead to discipline of himself or herself.
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ARTICLE V
No Strike-No Lockout

Section 5.1. No Strike. Neither the Chapter nor any officers, agents or employees will
instigate, promote, sponsor, and no police officer shall engage in or condone any strike,
sympathy strike, slowdown, sit down, concerted withholding of services, mass resignations, mass
absenteeism or picketing. Any or all employees who violate any of the provisions of this Article
may be discharged or otherwise disciplined by the Village. In addition, in the event of a
violation of this Section of this Article the Chapter agrees to inform its members of their
obligations under this Agreement and their obligations not to strike as imposed by the Illinois
Public Labor Relations Act and to direct them to return to work. The failure to confer a penalty
in any instance is not a waiver of such right in any other instance nor is it a precedent.

Section 5.2. No Lockout. The Village will not lock out any employees during the term
of this Agreement as a result of a labor dispute with the Chapter.

Section 5.3.  Judicial Restraint. Nothing contained herein shall preclude the Village
or the Chapter from obtaining judicial restraint and damages in the event the other party violates
this Article.
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ARTICLE VI
Hours of Work and Overtime

Section 6.1. Application Of Article. This Article is intended only as a basis for
calculating overtime payments, and nothing in this Agreement shall be construed as a guarantee
of hours of work per day or per week.

Section 6.2. Normal Workweek And Workday. The normal workweek shall average
forty (40) hours per week, but in some weeks employees shall work more than 40 hours and
some weeks less than 40 hours. The normal work day shall be eight (8) hours consisting of a
thirty (30) minute paid lunch period each day subject to emergency work duties, and a 15-minute
paid roll-call and a 15-minute paid period after the shift (e.g., 6:45 am. - 3:15 p.m.). Ifan
employee is assigned to a twelve (12) hour workday, then such day shall include a thirty (30)
paid meal period, subject to emergency work duties, and three paid 15 minute break periods,
subject to emergency work duties. The shifts, work days and hours to which employees are
assigned shall be stated on a departmental work schedule. Should it be necessary in the interest
of efficient operations to establish different shift starting or ending times or schedules, the
Village will give notice of such change to the individuals affected.

Section 6.3. Overtime Pay. Employees shall be paid one and one-half (1-1/2) times
their regular rate of pay for all hours worked beyond eighty (80) hours in a fourteen (14) day
work schedule established by the Department pursuant to the Fair Labor Standards Act. Time
paid but not worked (vacations, including one-day vacations, holidays, and compensatory time
off) shall be considered as hours worked for the purpose of calculating overtime pay except that
paid sick leave shall not be considered as hours worked for the purpose of calculating overtime

pay.

Section 6.4. Compensatory Time. An employee who is entitled to time and one-half
pay under this Agreement may elect compensatory time at time and one-half rate, in lieu of pay,
to a maximum of sixty (60) hours, by giving advance notice to the village. An employee with
accrued compensatory time may make advance request for time off (in increments of no less than
one-half day) and time off will be approved by the Chief or his designee based upon
Departmental needs.

Section 6.5. Off-Duty Court Time. When an employee is required to spend off-duty
time in court on behalf of the Village, the employee will receive a minimum pay guarantee of 3
hours of overtime pay; except that the 3 hour minimum overtime pay is not applicable where the
employee performs court duty immediately before, during or immediately after the employee’s
regular shift.

Section 6.5.1. Court Stand-By. Following execution of this Agreement, an off-duty
officer who is required to be on stand-by for DuPage County Court, and who is not subsequently
required to report to court shall be compensated $100.00 for each occurrence. Stand-by
compensation shall be paid as soon as practicable during a subsequent payroll period.

Section 6.6. Overtime Work. The Chief of Police or the Chief’s designee shall have
the right to require overtime work and officers may not refuse overtime assignments. Whenever
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practicable, overtime will be scheduled on a voluntary basis, except for emergency situations, or
except where qualified volunteers are not readily available. It is the objective of the Village to
keep mandatory overtime scheduling at a minimum consistent with the need of the Village to

provide proper police protection.

Section 6.7. Call Back. An employee covered by this Agreement who is called back
to work after having left work shall receive a minimum of two (2) hours” work at straight-time
rates. This Section shall not apply if an employee is directed to begin work early.

Section 6.8. No Pyramiding. Compensation shall not be paid more than once for the
same hours under any provision of this Article or Agreement.
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ARTICLE VII
Holidays

Section 7.1. Holidays. The following holidays are observed under this Agreement:

New Year’s Day Day After Thanksgiving
Memorial Day Christmas Eve

Fourth of July Christmas Day

Labor Day New Year’s Eve
Thanksgiving Day Four (4) Personal Days

Presidents’ Day

Section 7.2. Holiday Pay And Work Requirements. Employees who have
completed ninety (90) days of service shall be credited with eight (8) hours’ straight-time pay for
each unworked observed holiday paid in the manner set forth in Section 7.3. Employees
working on a holiday shall receive time and one-half for all hours worked on the holiday in
addition to the employee’s regular pay. Employees shall work all holidays which fall within the
regular work schedule.

Section 7.3. Computation of Holiday Pay. Holiday pay under Section 7.2 will not be
computed or paid on a regular pay basis, but in lieu thereof, unused holiday pay will be paid to
all employees on or about November 1 of each year, i.e., such employees will be paid for
holidays since the prior November 1*. Holiday hours will accrue as of the date of the holiday.
Holidays will be paid on an eight-hour basis, whether worked or not. An employee may request
time off, in lieu of pay, subject to administrative rules established by the Village.
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ARTICLE VIII
Vacations

Section 8.1.  Paid Vacations. Employees who, as of their anniversary date each year,
attain the years of continuous service with the Police Department as indicated in the following
table shall receive vacation with pay as follows:

Continuous Service Vacation
1st year through 5Sth year 80 hours
6th year through 10th year 120 hours
11th year or more year 160 hours

Commencing after 15 years, add 8 hours of vacation per year, ending with a maximum of
200 hours after 20 years.

Section 8.2. Vacation Pay. A week vacation pay shall be calculated on the basis of
forty (40) hours at the employee’s regular straight-time rate at the time the vacation is taken.

Section 8.3. Vacation Scheduling. Vacations shall be scheduled on a year round basis

and employees shall be entitled to accumulate two weeks of vacation time from year to year.

The Police Chief shall schedule vacations and determine the maximum number of employees
who may be on vacation at any one time, taking into account the needs of the Police Department,
employee advance requests, and employee seniority. Vacation may not be taken in increments of

less than one full day.

Section 8.4. Vacation Payout. Upon resignation, termination or retirement,
employees shall be paid for vacation accrued.

Section 8.5. Vacation Exchange. An employee with five (5) or more years of service
may elect once annually to exchange one week’s vacation for pay in lieu of time off by giving
written notice to the Village.
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ARTICLE IX
Sick Leave

Section 9.1. Purpose. Sick leave with pay is a privilege to be used for the employee’s
own personal illness or personal disability, not a vested right and does not extend to caring for ill
or disabled family members or any other purpose. Provided, however use of sick leave to care
for an immediate family member in the employee’s household which necessitates the officer’s
absence from work shall be limited to three days in a calendar year. For purposes of this Section,
members of the immediate family shall be limited to the employee’s spouse or child (including
step children).

Taking unjustified sick leave may be considered as just cause for dismissal from the
Department. Nothing herein shall be construed as a waiver of an employee’s right to due process
before the Village Board of Fire and Police Commissioners.

Section 9.2. Days Accrued. Police officers shall accrue sick leave pay at the rate of
one day for each full month of continuous employment up to a total of twelve (12) full days for a
continuous work year. The maximum sick leave accrual is 150 days.

Section 9.3. Accrued Sick Leave. An employee will receive one day’s pay for each
day of accrued sick leave which is used according to Section 9.1. Sick leave must be used in
increments of no smaller than one-half day and to be eligible the employee must give as much
advance notice as possible. In order to be eligible for three or more consecutive days of sick
leave, the employee may be required to supply a doctor’s certificate which the Police Chief
determines is satisfactory medical justification, except that the Police Chief may request a
doctor’s certificate for a shorter absence if the Chief determines this step is warranted. An
employee who has five or more separate instances of sick leave in a calendar year is required to
provide a doctor’s excuse to be eligible for any further sick leave in that year. In the event a sick
leave day and a holiday fall on the same day, holiday, not sick leave, is paid.

Section 9.4.  Sick Leave Payout. An employee who at the beginning of a calendar
year has accrued sixty (60) or more days of sick leave may elect payment at fifty percent (50%)
at the end of that calendar year of all sick leave days accrued and unused during that calendar
year in excess of six (6) sick leave days. For example, an eligible employee who uses no sick
days during a calendar year shall bank six (6) sick leave days and shall be eligible to receive
payment for the remaining six (6) sick leave days accrued but not used during that calendar year

at fifty percent (50%) pay (three (3) days’ pay).

Section 9.5.  Sick Leave Buy Back At Retirement. This provision shall only be
applicable to bargaining unit employees who voluntarily retire during the term of this collective
bargaining agreement and receive a pension pursuant to the Policemen’s Pension Fund, 40 IL.CS
5/3-101 et seq. Any such officer may, at time of separation, request a buy back of accrued sick
leave days in excess of 60 days, as specified herein. Those days in excess of 60 may be bought
back at the rate of 1/3 of a day’s pay for each such day, provided a maximum of 90 days may be
applied to this sick leave payout provision, for a total of 30 days of pay at time of separation.
The proceeds of any such sick leave buy back may be placed into the Retirement Health Savings
Plan established by the Village, subject to the terms and conditions of the RHS Plan. For
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example, if an employee resigns with 75 days of accrued but unused sick leave, the employee
may request a buy back of 15 days (75 minus 60) at the rate of 1/3 of a day’s pay for each day,
for a total of 5 days’ pay.
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ARTICLE X
Layoff and Recall

Section 10.1. Layoff. The Village, in its discretion, shall determine whether layoffs are
necessary. If it is determined that layoffs are necessary, employees will be laid off in reverse
seniority order. No layoff will occur without at least thirty (30) calendar days’ notification to the
Chapter. The Village agrees to consult the Chapter, upon request, and afford the Chapter an
opportunity to propose alternatives to the layoff within the notice period, which they shall
consider prior to implementation.

Section 10.2. Recall. Employees who are laid off shall be placed on a recall list for a
period of one (1) year, at which point seniority and the employment relationship will terminate.
If there is a recall, employees who are still on the recall list shall be recalled, in the inverse order
of their layoff, provided they are fully qualified to perform the work to which they are recalled
without further training. Employees who are eligible for recall shall be given ten (10) calendar
days’ notice of recall and notice of recall shall be sent to the employee by certified or registered
mail, with a copy to the Chapter, provided that the employee must notify the Police Chief or his
designee of his intention to return to work within three (3) days after receiving written notice of
recall. The Village shall be deemed to have fulfilled its obligations by mailing the recall notice
by certified mail, return receipt requested, to the mailing address last provided by the employee
and mailing a copy to the Chapter, it being the obligation and responsibility of the employee to
provide the Police Chief or the Chief’s designee with the latest mailing address. If an employee
fails to return to work after recall, or fails to request and obtain an extension of the return to work
date, the employee’s name shall be removed from the recall list.
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ARTICLE XI
Wages and Other Benefits

Section 11.1. Minimum and Maximum Pay Rates. The minimum and maximum
annual salaries for the term of this Agreement are:

Minimum Maximum
May 1, 2023 $80,812 $114,474
May 1, 2024 $83,843 $118,767
May 1, 2025 $86,777 $122,923
May 1, 2026 $89,597 $126,918

The parties agree to across the Board increases of 4.0% for 2023, 3.75% for 2024, 3.5% for
2025, and 3.25% for 2026.

The minimum rate shall be the hiring rate. No employee can be compensated below the
minimum salary rate or above the maximum salary rate. Employees shall progress from
minimum to maximum by means of annual salary merit increases described in Section 11.2.
Wage increases are retroactive to May 1, 2023.

Section 11.2. Salary Increases and Performance Evaluation and Merit Increase
System. The Salary Administration and Merit Increase System currently in effect, providing for
annual merit reviews, shall continue in full force and effect.

It is understood and agreed that annual merit adjustment to base pay effective May 1 of
each year are subject to the following:

Increase

Competent 4 Steps
Exemplary 5 Steps
Superior 6 Steps

If an officer has been at the top of the pay system for a year or more as of May 1 and
receives a rating of “superior” in his annual performance evaluation, then such officer shall
receive a one-time, lump sum bonus in the gross amount of $1,250.00, which said amount shall
not be added to base pay. If an officer has been at the top of the pay system for a year or more as
of May 1 and receives a rating of “exemplary” in his annual performance evaluation, then such
officer shall receive a one-time, lump sum bonus in the gross amount of $750.00, which said
amount shall not be added to base pay.

If, from time to time, the Village updates the format, performance dimensions or criteria
of the Salary Administration and Merit Increase System, it will supply the Chapter with written
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notification of the update. In addition, the Chapter is encouraged to submit any updates to the
Village which it would like the Village to consider.

Section 11.3. Longevity Pay. Employees shall receive longevity pay in the form of one-
time lump sum payments (not added to base rates) when the employee completes the twentieth
(20th) year of employment, and each year thereafter, as follows:

Continuous Service Amount of
in Village Employ Longevity Pay
After Twenty Years: $2,000

Section 11.4. Merit Grievance. Any overall merit evaluation may be grieved to Step 3
of the grievance procedure (Village Administrator), but not beyond Step 3, except that an overall
merit evaluation of “exemplary” or less may be grieved to final and binding grievance
arbitration.

Section 11.5. Interim Progress Discussions. If the Village believes that an employee
may receive a merit evaluation of less than “competent”, the Village will give the employee a
written indication thereof on or before February 1 and will be available to review with the
employee what steps should be taken to improve the employee’s performance.

Section 11.6. Merit Increases - Probationary Employees. Employees who
successfully complete their probationary periods between May 1 and August 31 shall receive the
same merit increase step advances as other employees (Competent-2 Steps; Exemplary-3 Steps;
Superior-4 Steps). Employees who successfully complete their probationary periods between
September 1 and April 30 shall receive the following merit increases: Competent-1 Step;

Exemplary-2 Steps; Superior-3 Steps.
Section 11.7. Pay Day. Employees will be paid every two weeks.

Section 11.8. Canine Officer. Covered officers assigned to act as the police Canine
Officer shall receive compensation as set forth in the Canine Officer Assignment Agreement,

attached hereto as Appendix B.

Section 11.9. Detective On-Call Pay. For each day in which an employee is assigned
to be on call as a Detective, he or she will receive a $25 additional lump sum payment. The
Village will create a reasonable record-keeping system for employees to timely report each day
he or she is on call as a Detective.

Section 11.10. FTO Pay. For each shift in which an employee serves as a primary Field
Training Officer (FTO), he or she will receive an additional one hour in overtime pay.
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ARTICLE XI1
Benefits

Section 12.1. Rest Periods. Employees will receive one 15-minute rest period for each
full four hours on duty, as scheduled by the Village, unless not allowed because of emergency.
Employees must remain at work until the beginning of the rest period and resume work
immediately at the end of the rest period.

Section 12.2. Uniform Allowance. Newly-hired employees shall be supplied uniforms
and equipment which the Department determines appropriate. Probationary employees hired
between May 1 and November 1 shall be eligible to receive 50% of the annual uniform
allowance described herein on May 1 of the following calendar year. Employees who have
completed the probationary period shall receive a $900 annual uniform allowance to be
expended for approved uniform items approved by the Chief of Police.

The uniform allowance payments shall be made as lump sum payments. There shall be
no requirement for receipts. Employees are required to maintain their uniforms in a professional

fashion at all times.

Section 12.3. Officer-In-Charge. In the event the Chief of Police or his designated
representative appoints an employee as officer-in-charge of the shift, in writing, for a period of
one full shift or more, the employee so selected by the Chief of Police or his designated
representative shall receive additional pay of $5.00 per hour. The Village will ensure that any
employee completes officer-in-charge training approved by the Chief of Police prior to receiving
an officer-in-charge designation.

Section 12.4. Protective Vests. The Village will replace, at Village cost, worn out
protective vests, up to a maximum cost of $900 per vest, including any additional amount needed
for customized vests as approved by the Chief of Police. Any additional amount must be paid by
the employee. All bargaining unit employees are required to wear vests while on duty. The
standard years for replacement will be approximately five years, or the manufacturet’s suggested
period of useful life.

Section 12.5. Deferred Compensation Plan. Employees shall be eligible effective
May 1, 1997 to participate in the Village’s Section 457 Deferred Compensation Plan as it
presently exists or as it may be changed from time to time by the Village. The Village has the
right to amend or discontinue this Plan.

Section 12.6. State of Illinois Police Officer Physical Fitness. An employee who
elects to satisfy the requirements of the Illinois Police Officer Physical Fitness Test (Power Test)
shall receive a cash incentive payment of $275 effective the first year the employee passes the
test, $350 the second consecutive year the employee passes the test and $400 per year thereafter,
so long as the employee takes the test and passes it in each consecutive year. If an employee
fails to take or pass the test in a given year, and then passes it the following year, the cash
incentive payment shall be $275. The Chief of Police or his designee will schedule the testing

process annually.
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Section 12.7. Pension Pick-Up. The Village shall implement a program which is
known as a pension pick-up program, which means that employee contributions to the Illinois
Police Pension will be paid from pre-tax, rather than after tax, payroll dollars. This program will
be effective January 1, 1998, or if later, upon receipt of Internal Revenue approval.

Section 12.8. Tuition Reimbursement. Employees will be eligible for tuition
reimbursement for approved courses taken during the term of this Agreement, in accordance with
the Village’s Education Reimbursement Policy, as the same may be changed from time to time

by the Village.
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ARTICLE XIIT
Leaves of Absence

Section 13.1. Unpaid Discretionary Leaves. The Village may grant an unpaid leave of
absence under this Article to any bargaining unit employee where the Village determines there is
good and sufficient reason. The Village shall set the terms and conditions of the leave.

Section 13.2. Application For Leave. Any request for a leave of absence shall be
submitted in writing by the employee to the Police Chief or the Chief’s designee as far in
advance as practicable. The request shall state the reason for the leave of absence and the
approximate length of time off the employee desires. Authorization for leave of absence shall, if
granted, be furnished to the employee by the immediate supervisor and it shall be in writing.

Section 13.3. Military Leave. Military leave shall be granted in accordance with
applicable law and this leave shall not be charged against vacation or sick leave and the
employee will be compensated by the Village for the difference between his military
compensation and his normal monthly salary, less normal payroll deductions, for up to two (2)

weeks per year.

Section 13.4. Funeral Leave. In the event of death in the immediate family (defined as
the employee’s legal spouse, children, parents, parents-in-law, brother, sister, brother-in-law,
sister-in-law, uncle, aunt, grandparents, or spouse’s grandparents or grandchildren), an
employee shall be granted up to three (3) consecutive work days as funeral leave (based upon the
employee’s shift) if the employee attends the funeral. An employee shall provide satisfactory
evidence of the death of a member of the immediate family.

Section 13.5. Leave For Illness, Injury Or Pregnancy. (a) In the event an employee
is unable to work by reason of illness, or injury (including those compensable under workers’
compensation), or pregnancy, the Village may grant a leave of absence without pay during which
time seniority shall not accrue for so long as the employee is unable to work, except that for a
work-related injury compensable under workers’® compensation, an employee shall accrue
seniority for the first six (6) months of leave.

(b)  To qualify for such leave, the employee must report the illness, injury or inability
to work because of pregnancy as soon as the illness, injury or pregnancy is known, and thereafter
furnish to the Police Chief or his designee a physician’s written statement showing the nature of
the illness, injury or state of pregnancy and the estimated length of time that the employee will
be unable to report for work, together with a written application for such leave. Thereafter,
during such leave, the employee shall furnish a current report from the attending doctors at the
end of every forty-five (45) day interval.

(c)  Before returning from leave of absence for injury, illness or pregnancy, or during
such leave, the employee at the discretion of the Village may be required to have a physical
examination by a doctor designated by the Village to determine the employee’s capacity to
perform work assigned. A leave of absence for illness, non-job related injury or pregnancy will
under no circumstances be granted until an employee’s entire accrued sick leave is first

exhausted.
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Section 13.6. Benefits While On Leave. (a) Unless otherwise stated in this Article or
otherwise required by law, length of service shall not accrue for an employee who is on an
approved non-pay leave status. Accumulated length of service shall remain in place during that
leave and shall begin to accrue again when the employee returns to work on a pay status. Unless
otherwise stated in this Article, an employee returning from leave will have seniority continued
after the period of the leave. Upon return, the Village will place the employee in his or her
previous job if the job is vacant; if not vacant, the employee will be placed in the first available
opening in his or her job according to the employee’s seniority, where skill and ability to
perform the work without additional training is equal.

(a)  If, upon the expiration of a leave of absence, there is no work available for the
employee or if the employee could have been laid off according to his or her
seniority except for his or her leave, he shall go directly on layoff.

(b)  During the approved leave of absence or layoff under this Agreement, the
employee shall be entitled to coverage under applicable group and life insurance
plans to the extent provided in such plan(s), provided the employee makes
arrangements for the change and arrangements to pay the entire insurance
premium involved, including the amount of premium previously paid by the
Village.

Section 13.7. Non-Employment Elsewhere. A leave of absence will not be granted to
enable an employee to try for or accept employment elsewhere or for self-employment.
Employees who engage in employment elsewhere during such leave may immediately be
terminated by the Village.

Section 13.8. Family and Medical Leave Act of 1993. The parties agree that the
Employer may adopt, alter and enforce policies in compliance with the Family and Medical
Leave Act of 1993 (“FMLA”).
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ARTICLE X1V
Insurance

Section 14.1. Life Insurance. The Village shall provide at Village cost group life
insurance in the amount of $40,000 for employees (not dependents).

Section 14.2. Village Basic Group Medical Insurance Plan. The Village maintains a
group medical and hospital insurance program for all regular full-time employees of the Village.
The Village shall provide group medical and hospital insurance for all employees covered by this
Agreement and their eligible dependents as prescribed within the terms and conditions of the
policy or plan. The Village reserves the exclusive right to change carriers, alter or amend group
medical and hospital insurance based on changes in coverage or insurance cost. However,
employees covered by this Agreement will, during the term of this Agreement receive the same
coverage as all other eligible non-bargaining unit Village employees. Provided, however, the
Village shall continue the current co-pay reimbursement program for bargaining unit employees
until April 30, 2018, at which time such program shall terminate.

Section 14.3. Village Health Maintenance Organization (HMO) Plan. The Village
shall provide one or more health maintenance organization plans covering employees and
dependents, so long as such a plan is offered to other eligible Village employees. The benefits
and HMO carrier shall be the same as those benefits and HMO carrier covering other Village
employees, and may be changed from time to time by the Village.

Section 14.4. Cost of Coverage. The medical insurance premiums, which may change
from time to time, shall be paid for on a contributory basis by the Village and the employee as
follows:

Village Basic Plan Under § 14.2

Employee-Only 85% Village
15% Employee

Family Coverage 85% Village

(employee and dependents) 15% Employee

Village HMO Plan Under § 14.3

Employee-Only 90% Village
10% Employee

Family Coverage 90% Village

(employee and dependents) 10% Employee

Section 14.5. Pre-Tax Insurance Contribution. Employee contribution to group
medical insurance can be paid out of pre-tax rather than after-tax salary dollars.
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Section 14.6. Other Pre-Tax Payments. The existing Section 125 and 129 plans will
be continued during the term of this Agreement, to the extent permitted by law.

Section 14.7. Dental Insurance. Employees covered by this Agreement shall be
covered by the same dental insurance plan which is made available to all other Village
employees, which plan may be changed from time to time by the Village, by contributing the
same dollar amounts as other Village employees contribute.

Section 14.8. Retiree Medical. An officer who retires in good standing with at least 20
years of service in the police department who is 50 years of age at time of retirement may, upon
such retirement, elect to continue to participate in the Village’s group medical insurance policy
or plan, as the same may be changed from time to time by the Village for bargaining unit
members, at the retired officer’s own expense. The officer shall pay 100% of the cost of the
premium for himself and eligible dependents, if dependent coverage is elected. When an eligible
insured becomes eligible for Medicare, insurance benefits shall be in accordance with the
applicable terms of the Village insurance plan. The retired officer and his or her dependents shall
become ineligible to continue such coverage in the event the officer fails to remit payment of the
premium to the Village in a timely manner, or as otherwise provided under the Village insurance

plan.

Section 14.9. RHSP Contribution. Effective on or about January 1, 2010, the Village
will contribute $1,100 per calendar year for each non-probationary employee into a Retirement
Health Savings Plan offered by the ICMA Retirement Corporation (hereinafter referred to as the
“RHS Plan”) created for this bargaining unit, pro rata for persons employed in such capacity for
less than a full calendar year. Employee eligibility for participation in the RHS Plan, as well as
contribution elections, withdrawals, qualified expenses, benefits provided and the tax effect of
providing those benefits shall all be governed by the terms and conditions set forth in the RHS
Plan document, as the same may be changed from time-to-time by the Village or the Plan
Administrator.

Section 14.10. Opt Out Benefit. Employees that are eligible for, or enrolled in, single
Village health insurance coverage and elect not to enroll in the Village insurance plan, shall
receive $700 annually upon presenting proof, during the annual open enrollment period, that
non-Village single health insurance has been obtained elsewhere. $350 shall be paid in June of
the health insurance year following the opt-out, and $350 shall be paid in the following
December of the health insurance year.

Employees that are eligible for, or enrolled in, family Village health insurance coverage
and elect not to enroll in the Village insurance plan, shall receive $2,000 annually upon
presenting proof, during the annual open enrollment period, that non-Village family health
insurance has been obtained elsewhere. $1,000 shall be paid in June of the health insurance year
following the opt-out, and $1,000 shall be paid in the following December of the health

insurance year.

In no event shall any employee be eligible to receive more than $2,000 during any health
insurance year under this Section. The single and family payments described in paragraphs 1
and 2 of this Section are mutually exclusive, and may not be combined.
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Employees who elect the alternative benefit described in this Section, i.e. have opted out
of coverage under the Village provided health insurance plan, and subsequently lose their non-
Village health insurance coverage are allowed re-entry into Village health insurance coverage
during the plan year without showing evidence of insurability and waiving pre-existing condition
exclusions, provided the employee has not voluntarily relinquished his/her alternative health
insurance during the plan year. In addition, an employee may, as a condition of re-entry during
the plan year, be required to repay any amounts received under this Section for such plan year.
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ARTICLE XV
General

Section 15.1. Health and Safety. The Village will make reasonable provision for the
safety and health of employees during their hours of employment. The employees will abide by
the health and safety rules of the Village.

Section 15.2. Fire and Police Commission. The parties recognize that the Fire and
Police Commission has certain statutory authority over employees covered by this Agreement,
including but not limited to the right to make, alter and enforce rules and regulations. However,
the authority to impose discipline, for just cause, shall be held by the Chief of Police, and shall
be subject to the grievance and arbitration provisions of this agreement. Nothing in this
Agreement is intended in any way to replace or diminish the authority of the Fire and Police
Commission, provided such authority shall be exercised in accordance with the terms of this

Agreement.

Section 15.3. Disciplinary Meetings and Arbitration of Discipline. Employees and
the Chapter shall be given prior written notice of disciplinary suspensions and/or termination.
The parties agree that the Chief of Police (or the Chief’s designee) shall have the right to suspend
an officer or dismiss a non-probationary bargaining unit employee for just cause, without filing
charges with the Village Board of Fire and Police Commissioners. The decision of the Police
Chief or the Chief’s designee with respect to the suspension or dismissal action shall be deemed
final, subject only to the review of said decision through the grievance and arbitration procedure,
provided a grievance is filed in writing within ten (10) calendar days after such discipline is
imposed. The sole recourse under this Agreement for appealing any such decision by the Chief
of Police shall be for the employee to file a grievance as described herein.

If the employee or the Chapter elects to file a grievance as to his or her suspension or dismissal,
the grievance shall be processed in accordance with Article [V of this Agreement, except that it
shall be filed at Step 3 of the procedure by the employee or the Chapter. In accordance with
Section 4.3 of Article 1V, only the Union may refer a grievance to arbitration. No relief shall be
available from the Board of Fire and Police Commissioners with respect to any matter which is
subject to the grievance and arbitration procedure set forth in Article IV of the Agreement. Any
appeal of an arbitrator’s award shall be in accordance with the provisions of the Uniform
Arbitration Act as provided by Section 8 of the IPLRA.

Pursuant to section 15 of the IPLRA and 65 ILCS 10-2.1-17, the foregoing provision with
respect to the appeal and review of suspension or discharge decisions shall be in lieu of, and shall
expressly supersede and preempt, any provisions that might otherwise be contained in the rules
and regulations of the Village Board of Police commissioners.

Section 15.4. Drug Testing. In the event that the Village has reasonable suspicion of
drug use based upon an employee’s physical or mental ability to perform assigned duties, the
Village may require the officer to submit to urinalysis, blood tests and/or other appropriate tests.
The test results will be submitted to the Chief of Police and in the event of a positive test
indicating alcohol abuse or unlawful use of drugs, the employee involved may be disciplined.
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Prior to implementing any testing policy or testing any employee for drug use as
permitted herein, the Village shall advise the Chapter of its testing methods and procedures and
the safeguards to be applied to insure the integrity of such testing. In the case of a positive test,
there shall be a confirmatory test using GC/MS techniques.

In case of any employee who tests positive for drug use, the Village and the Chapter will
consult on whether to provide an opportunity for such employee to enter and successfully
complete an appropriate rehabilitation program. Nothing herein shall preclude disciplinary
action against any employee where a test shows the presence of drugs; nor shall it be interpreted
to preclude disciplinary action for misconduct, including violation of applicable law, which may
be related to drug use.

Confidentiality of test results will be preserved and test results will only be disclosed to
high level management and persons within the Police Department. No further disclosure will be
made without the employee’s express written authorization, except in litigation or arbitration.

The Village may order random drug testing (urinalysis), at its discretion, twice per
calendar year. In each instance 10-20% of the sworn employees may be tested. Random testing
shall be performed on an employee’s on-duty day. The selection process will be made by
drawing names randomly in the presence of a Chapter representative and the Chief of Police or a
Deputy Chief of Police. Notification of a required drug test pursuant to this paragraph shall be
made by the Chief’s secretary or a supervisor in the rank of Sergeant of above.

In the event of a random test, the Village will implement an EMIT test as a drug screen
and no conclusions will be based upon the initial screen. In the event of a positive result on the
initial screen, the Village will submit the sample for a confirmatory test using the GC/MS testing
procedure. A split sample method will be used initially. Upon request of the officer following a
positive confirmatory test, the sample will be supplied to an independent laboratory selected by
the officer, with the cost paid by the Village (but not to exceed the Village cost for its own
confirmative GC/MS test). Employees who voluntarily seek assistance, before any positive drug
test and before any disciplinary offense associated with illegal drugs or alcohol, will be permitted
to take advantage of a Village-established Employee Assistance Program, which may be changed
from time to time by the Village, after consultation with the Chapter. Any utilization of the
Employee Assistance Program as described above shall be without disciplinary consequence.

Section 15.5. Fitness Examinations. If there is a justifiable concern about an
employee’s medical fitness for duty or medical fitness to return to duty, the Village may require
that the employee have an examination by a qualified and licensed physician or other appropriate
medical professional selected by the Village. Should a covered employee be required to submit
to an examination pursuant to this section, the employee shall be furnished a copy of any medical
report. The Village will pay for the examination.

Section 15.6. Solicitation. The parties agree that bargaining unit members will not
solicit any person or entity for contributions on behalf of the Bartlett Police Department or the
Village of Bartlett.
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Bargaining unit members agree that the Village name, shield or insignia, communications
systems, supplies and materials will not be used for solicitations purposes. Solicitation by
bargaining unit employees may not be done on work time or in a work uniform. The Bargaining
unit members agree that they will not use the words “Bartlett Police Department” in their name
or describe themselves as the “Village of Bartlett.” The bargaining unit members shall have the
right to explain to the public, if necessary, that they are members of a labor organization
providing collective bargaining, legal defense and other benefits to all patrol-rank police officers
employed by the Village. This paragraph does not apply to the solicitation efforts of the
Metropolitan Alliance of Police or any of its agents who are not bargaining unit members.

Each party to this Agreement agrees that they will comply with all applicable laws
regarding solicitation.
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ARTICLE XVI
Term of Agreement and Legality Clauses

Section 16.1. Complete Agreement. The terms and conditions set forth herein
represent the entire and exclusive Agreement between the parties with respect to salaries, fringe
benefits and other conditions of employment. This Agreement supersedes all prior negotiations,
representations, past practices, past policies or procedures, or agreements, either written or oral,
between the parties.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that all
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

Section 16.2. Savings Clause. In the event any article, section or portion of this
Agreement should be held invalid and unenforceable by any board, agency or court of competent
jurisdiction, such decision shall apply only to the specific Article, section or portion thereof
specifically specified in the board, agency or court decision; and upon issuance of such a
decision, the Village and the Chapter agree to immediately begin negotiations on a substitute for
the invalidated article, section or portion thereof. During the course of such negotiations, Article
V, No Strike-No Lockout, shall remain in full force and effect.

Section 16.3. Term of Agreement. This Agreement shall be effective the date it is fully
executed by both parties. This Agreement shall remain in full force and effect until 11:59 p.m.
on April 30, 2027. It shall be automatically renewed from year to year thereafter unless either
party shall notify the other in writing at least sixty (60) days prior to the anniversary date that it
desires to modify this Agreement.

In the event that either party desires to terminate this Agreement, written notice must be
given to the other party no less than ten (10) days prior to the desired termination date, which
shall not be before the anniversary date set forth in the preceding paragraph.

Exccuted this _|S¥ dayof _ DHOly , 2024,

el

METROPOLITAN ALLIANCE OF POLICE,

By [-—-14,_.

VILLAGE OF/BARTLETT:

By
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Appendix A

Step 5/1/2023 5/1/2024 5/1/2025 5/1/2026
Pay Range Adj Current Annual Annual Annual Annual
4.0% 3.75% 3.5% 3.25%
Start $77,704 $80,812 $83,843 $86,777 $89,597
2 $79,264 $82,435 $85,526 $88,519 $91,396
3 $80,058 $83,260 $86,383 $89,406 $92,312
4 $80,856 $84,090 $87,244 $90,297 $93,232
5 $81,664 $84,931 $88,115 $91,199 $94,163
6 $82,478 $85,777 $88,994 $92,109 $95,102
7 $83,305 $86,637 $89,886 $93,032 $96,056
8 $84,136 $87,501 $90,783 $93,960 $97,014
9 $84,981 $88,380 $91,694 $94,904 $97,988
10 $85,829 $89,262 $92,609 $95,851 $98,966
11 $86,687 $90,154 $93,535 $96,809 $99,955
12 $87,550 $91,052 $94,466 $97,773 $100,950
13 $88,432 $91,969 $95,418 $98,758 $101,967
14 $89,312 $92,884 $96,368 $99,741 $102,982
15 $90,207 $93,815 $97,333 $100,740 $104,014
16 $91,111 $94,755 $98,309 $101,750 $105,056
17 $92,018 $95,699 $99,287 $102,762 $106,102
18 $92,939 $96,657 $100,281 $103,791 $107,164
19 $93,875 $97,630 $101,291 $104,836 $108,243
20 $94,807 $98,599 $102,297 $105,877 $109,318
21 $95,758 $99,588 $103,323 $106,939 $110,415
22 $96,713 $100,582 $104,353 $108,006 $111,516
23 $97.683 $101,590 $105,400 $109,089 $112,634
24 $98,658 $102,604 $106,452 $110,178 $113,759
25 $99,646 $103,632 $107,518 $111,281 $114,898
26 $100,641 $104,667 $108,592 $112,392 $116,045
27 $101,648 $105,714 $109,678 $113,517 $117,206
28 $102,660 $106,766 $110,770 $114,647 $118,373
29 $103,693 $107,841 $111,885 $115,801 $119,564
30 $104,725 $108,914 $112,998 $116,953 $120,754
31 $105,772 $110,003 $114,128 $118,122 $121,961
32 $106,830 $111,103 $115,270 $119,304 $123,181
33 $107,901 $112,217 $116,425 $120,500 $124416
34 $108,979 $113,338 $117,588 $121,704 $125,659
35 $110,071 $114,474 $118,767 $122,923 $126,918
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APPENDIX B

Canine Officer Assignment Agreement

The Village of Bartlett Police Department, through its Chief of Police, Patrick Ullrich,
and Officer Michael Kmiecik, hereby agree to the following conditions which relate to Officer
Kmiecik’s assignment as the department’s Canine Officer. .

As the department’s Canine Officer, I, Michael Kmiecik , accept as witnessed by my
signature, the following conditions of this assignment:

A.

That I will be responsible for the following canine duties during my normal work
bours:

1. Exercise
2. Training
3. Procuring food and supplies

That I will be responsible for the following canine duties off-duty, at my
residence:

1. Cleaning the dog’s kennel or other place where the dog is kept, and
cleaning up after the dog.

2, Feeding

3. Exercise on off-duty days

4. Trips to designated animal hospital/veterinarian
5. Grooming

[ understand that my regular on-duty work hours will be reduced by one hour per
work day (10 hours per 14-day pay period), and that those 10 hours, which are -
paid, will be used to perform the off-duty, at-home canine care activities

- identified in (B) above. This will generally result in an on-duty work day of 7.5

hours (including a 30 minute unpaid lunch), and one paid hour off-duty for the

purposes of performing at-home, canine care activities,

T'understand that if the off-duty, at-home canine care activities exceed the
standard 10 hours per pay period, that I am responsible for reporting the excess
time on the bi-weekly activity sheet I will submit to my supervisor at the end of
my last regular work day at the end of the pay period. 1understand I am required
to identify and describe on this activity sheet the extra canine duties I engaged in,
and the times and duration during which they took place. I also understand that
all overtime incurred for any reason must be reported via an overtime card within
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the same fourteen day pay period in which it was worked in order to be
considered and approved for payment.

C. Any and all necessary purchases of food, equipment, other supplies, and boarding
expenses related to the care and training of the canine will be made via the
establishment of a Village account with an appropriate supplier, and not at my
own expense or at a location which is not approved by the Chief of Police or his
designee (except under emergency circumstances).

D. That I will only house the dog at my residence with the exception of those time-
off absences described in Section G below.

E. That all use of the assigned squad car will be limited to normal patrol duty and
travel to and from duty assignments, to include boarding, medical care, and
training of the canine,

F. All canine medical care, either preventative or emergency in nature, will be donie
at an animal hospital designated and approved by the Chief of Police, and all
related expenses will be billed to the Village by the animal hospital and paid
directly to the animal hospltal via the Finance Department’s established payment
system.

G. I'understand all extended time off take (three consecutive days or longer,
including weekends) will be reported to my supervisor with at least one week’s
advance notice (except during emergencies). When traveling from home, I will
board the canine at the pre-designated kennel or animal hospital and with the
approval of the Chief of Police or his designee.

The undersigned acknowledge that this agreement shall remain in effect until such time
as either party deems it necessary to make changes or terminate same due to personnel or
program changes.

Executed this 4th day of September, 2018

\

Patrick Ullrich Michael Kmiecik
Chief of Police Canine Officer
Village of Bartlett Village of Bartlett
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Appendix C

Side Letter of Agreement

Drug Testing Following Officer Involved Shootings
The Village of Bartlett (“Village”) and the Metropolitan Alliance of Police Chapter #1 14,

(“Union”) hereby agree to the following policy to be implemented in accordance with Illinois
Public Act 100-389:

1. The Union agrees that its members shall be required to abide by the Village’s
Administrative Order 123 (Drug Free Workforce), inclading but not limited to the section that
requires each officer who is involved in an officer involved shooting to submit to drug and
alcohol testing, s6 long as such testing is required by Public Act 100-389 or any similar state
law.

2, For the purpose of clarity, the parties agree that a person “involved in” an officer
involved shooting is defined to mean any officer who discharged a firearm thereby causing
injury or death to a person or persons. If multiple officers discharged their firearm and it is
unclear whose bullet struck the person or persons, then all officers who discharged their firearm
in the direction of the subject shall be required to submit to drug and alcohol testing.

3. The parties agree that the term “involved in” an officer-involved shooting does
not include officers who did not discharge their weapon, even if they were prowdmg other forms
of support and assistance during the call. Nor does the term “involved in” include officers Who
discharged their weapons when it is undeniably clear their projectiles did not actually strike any
PErson Or persons. |

4, The parties agree that the applicable provisions of the collective bargaining
~ agreement regarding drug testing and standards for dispiplme shall regulate the drug testing

procedures and the consequences for any positive drug test results.
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5. The parties agree that any drug test required pursuant to this Agreement shall be

considered a compelled, non-voluntary drug-test.

Metropolitan Alliance of Police, Chapter Village of Bartlett, Illinois
#114

By: ALA( ’44""— By: '
Date: fA/J/ Date:_ 9-4-)3
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Appendix D
MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into between the Village of Bartleit {“Village”)
and the Metropolitan Alliance of Police, Chapter #114 (“MAP"):

1. The parties hereby.adopt “lock, stock, and barrel” the Body Worn Camiera. (“BWC”)
language agreed to by the City of Lake Forest and MAP, with only non-substantive
changes to reflect that it will be applicable to Village of Bartlett Police Department,
which is attached to this MOA, with the non-substantive changed written in. This new
Body Worn Camera policy will be attached to the parties’ collective bargaining
agreement as Appendix D.

2. To account for the fact that the parties’ current collective bargaining agreement does’
not have a section akin to Section 2.2 of the Lake Forest/MAP collective bargaining
agreement, the following new Section 15.7, which is taken verbatim from the Lake
Forest/MAP coliective bargaining agreement except for changing the word “City” to
“Village,” shall be added to the parties’ collective bargaining agreement:

Section 15.7. Work Rules and Regulations. The Village may adopt, change or
modify work rules. The Village agrees to post or make available in the
Department a copy of its applicable work rules where such rules exist in writing,
‘Whenever the Village changes or issues new rules applicable to employees that
are.in the form of General Orders, the Chapter will be.given at least ten (10).days’
prior notice absent emergency or legal considerations, before the effective date
of the work rules in order that the Chapter may discuss such rules with the Chief
of Police or the Chief’s designee within that ten (10) day period before they
become effective if the Chapter so requests. Work rules shall not conflict with
any specific provisions of this Agreement.

3. This Memorandum of Agreement shall be effective on the date It is executed by
authorized representatives of both parties.

EXECUTED by the undersigned duly an authorized representative of each partys.
Metropolitan Alliance of Police, Chapter #114 Village of Bartlett

By S« 4 = By w
Date /3/06//20&3 By / )\l 4/9‘093




APPENDIX D

15
This Memorandum of Agreement (“MOA”) is hereby ma _z}nd entered into by
and hetween the Metropolitun Alliance of Police Chapter #32t (beroinafler. the
“Union”), and the-Gity-vfbukeForest (hereinafter the “Employer” or 2City™),
(VTP { 3 Ly H [ “'_E r
WHEREAS, body worn cameras are an effective law enforcement tool that'ean
reduce. viclent confrontations and complaints sgninst officers: Body worn cameras
provide additional documentation of police-public encounters and may be an
important tool for collecting evidence and maintaining public trust: and

NOW, THEREFORE, the .Cij.g,r S‘an'(fl the Union do hereby agree as lollows:
1. Pursuant to-Bectioaz:®: of the collective bargaining agreement, the
Emplover will adopt and implement the attached policy {attached hereto as“Txihit
) related to the use of officer-worn body worn.cameras. The. Employers body worn
camera.policy shall not conflict with the terms-of this MOA, the THinvis Officer Worn
Body Camera Act (the “Act”), 50 ILCS 706/10 et seq.. and other applicable State-and
Federal laws. That policy and the related procedures are veferred to in this MOA as

the “BWC Palicy." Solort 1S77 R‘Tt

ided a copy of the BWC Policy to the Urdon nnd
s. 1lin the futuie the Employer desires to
ill provide the Union advance notice of the
¥ =% of the collective bargaining
Relations Act (‘TPLRA").

change the BWC policy. the Employer
changes and follow the requirements
agreement ("CBA") and the 1ilinois Public

3.  The Partics agree this MOA will be considered n part of the parties’
‘CBA. Ewmployer agrees to provide employecs with training, st Employer's expense
and dwring work hours, regarding the body-worn camera system, its use, and the
applicable BWC Policy. v R?Q

4. In the event of a breach of this MOA by either Party, the issue may be
raised pursnant to the grievance process contained in Article(S of the Parties'
Collective Bargnining Agreement (“CBA™ as to members covered By the CBA.

5. This MOA constitutes a barguined-for stztus guo for purposes of.

bargaining a successor CBA. .

6. Body worn cameras shall not be remofely activated without
extraordinarylexigent circumstances (eg: a missing and/or unresponsive officer).
Should the body worn camera be activated remotely or “live stresmed.” absent a

DT B0CK v. 14 1




APPENDIX D

AT

h¥e
compelling safety or law enforcement reason, the officer shall be notified by confirmed Q‘[ S‘ /?)

advance andio and/or visual means..

7. Body worn camera footage may be used in performance reviews and
other supervisory responsibilities, but is not intended to replace the review of officer
performance in the field. Employer's review of covered employees BWC video shall
not be conducted for discriminatory, retaliatory, arbitrary and capricious, or illegal
Teasons.

8. Unless expressly prohibited by law, the recording officer shall have
access and shall Lie permitted to review his or her recordings prior to eompleting
imcident reports or-ether documentation, provided that this fact is disclosed in the
Teport or documentation.

9. Unless expressly prohibited by law. officers shall have the right to
review his or her body woxn camera footage prior to any “interrogation” or “informal
inquiry” as defined under the Uniform Peace Officer Disciplinary Act 50 ILCS 725/1
ef seq. Officers shall have the option of reviewing his or her recordingsin the presence
of the officer’s attorney or labor representative prior to making a statement dusring
an interrogation, provided that such review shall not unreasondbly delay the
investigatory interview. The parties reaffirm that aJl disciplinary invesﬁgationsgéb

m 'y

be conducted in compliance with the CBA, ineluding but not Emited to Suction’
Bill of Rights, and that the discipline, suspension, and/or dischiarge of ‘hon-
probationary employees shall be for “just cause” pursuant m‘Eﬁan-gﬂ‘ of the CBA.

10.  Nothing in this MOA or the City’s BWC policy is construed ag a waiver
of an officer’s ability to claim that a portion of the recording contains a communication
protected by a legally recognized privileged relationship (e.g. spouse, attorney, labor
representative, minister, ete.). - Unless forhidden by law, an officer may turn off their
body camera to engage in privileged communigations. Note: A privileged conversation
does not inchide a conversation with another officer or supervisor while still actively
engaged in a call for service; investigation, community care taking function and/or
law enforcement encounters or activities.

11.  Inthe eventofa conﬂit;t between an express-provision of this MOA and
applicable law, the law will govern. In the event this MOA conflicts. with a change in
law, either party may requestbargainingp_ursuanl:t.othe CBA and IPLRA, R

12.  The parties agree the BWC techmology will implémient a meaxiorom of
30-second buffer period, unless otherwise required by law. Thibuke-Forest Police
Deparimeni has determined that the buffer period will record video only, not audio(
and the Union does not dbject to that determination.

13, This Memorandum of Agreement will take effect upon the signature of .
the Union and the Employer.

OTHO0LTO0K v 1} 2
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APPENDIX D

14. The MOA may be executed in counterparts, each'.of which shall be
deemed an original, but all of which together shall comstitute one-and the same -
instrument.

15.  Should any section or cJause of this MOA be declared illegal or invalid
by a court of competent. jurisdiction, or by ressén of any existing or subsequently

enacted Jegislation, all other provigions of this Agreement shall remain in full force
and effect.

Dot Lad

Metropolitan Alliance of Police

A E Y i
Date: 1 2~ §] A3 Date: /&/0 23

RPC Epaper et
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